ROIINO. c.uuvveeeerrrnneeecssssnnnnee

MBA-12/MBA-10/PGDHRM-10 / MBAH-11
(Master of Business Administration/Post Graduate
Diploma in Human Resource Management)

Third/First Semester, Examination-2014

HR 2302
Human Resource Planning
(v HaeE fEee)
Time : 3 Hours Maximum Marks : 60
a9 : 3 ue quTie : 60

Note : The question paper is divided into three sections
'A', 'B' & 'C'. Answer the Questions as per the direc-
tion given in each Section.
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Answer any two questions. Ezch question carries 15 Marks.
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I. What is Human Resource Planning ? Discuss the
importance of Human Resource Planning for the

organization.
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2. What is Job Analysis ? Explain the process of Job
Analysis.
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3. Whatdo you mean by recruitment ? Discuss the internal and

external sources of recruitment.
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4.  What do you mean by performance appraisal ? Discuss the

need for performance appraisal.
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Section-B / @Ug-@

(Short Answer Type Questions) & ITHT T

Briefly discuss any four of the following. Each question

carries 5 Marks.
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1.  Whatis career planning and succession planning ?

St gfa e Te SR fresm o= @ 2
2. Writeanote on Job Evaluation.
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3. ExplainPlanned Interview.
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4.  Differentiate between training and development.
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5. Need for human resource accounting.
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6.  Objectives of human resou ce planning.
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7. ‘What is Reference check ?
Hed-wi F © ?

8.  Objectives of Human Resource Audit.

Section-C / @UES-TT
(Objective Type Question (Compulsory))
TS W (3rfar)
Answer all questions. Each question carries 1 Mark.
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Write True/False against the following.
1.  "Manpower Planning" and "Human resource" planning are

synonymous.
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2.  Development is a continuous process.
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3. Recruitment involves attracting and obtaining as many

applications as possible from eligible job-selection.
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4.  Inductionis the planned introduction of new employees to their

jobs, their co-workers and the organization.
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5. Lay-off is permanent separation of an employee from the

employment.
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Fill in the balnsk :
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1.  Human resource planning focuses on.........cccccceeevneeen.

requirement of an organization.
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2. e refers to the process of imparting
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3. Components of job analysis are job-description and
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A, e is an assessment of employee's
performance on the job.
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benefits are the additional benefits and ser-

vices that are provided by a company to its employees in addi-

tion to their direct salary.
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